
"APPROVED" 

by the Resolution of the General Meeting of Shareholders 

of JSC RSE “Toshkent” dated 25.06.2021 

On amendments to the "Regulations on the Supervisory Board 

of the JSC RSE “Toshkent" 

Wording of Section 8 "Procedure for Determining Remuneration to Members 

of the Supervisory Board" shall be amended to read as follows:  

44. Members of the Supervisory Board of the Company shall be paid basic

(fixed) and additional (bonus) remuneration during their term of office. 

45. Basic remuneration shall be paid on a quarterly basis. The amount of the

basic (fixed) remuneration is set at three minimum wages (3 minimum wages) per 

quarter for each member of the Supervisory Board. When calculating the fixed 

remuneration, the amount of the minimum wage in effect at the beginning of the 

calculation quarter shall be taken into account.  

46. The source for payment of the basic remuneration shall be the Company's

funds. 

47. A prerequisite for payment to the Supervisory Board shall be that the

Company breaks even. 

48. Fixed remuneration shall be paid to the members of the Supervisory Board

for proper performance of their functional duties stipulated by these Regulations. 

49. The fixed payment to a member of the Supervisory Board may be reduced

in proportion to the number of meetings of the Supervisory Board in which he/she 

has not participated in the past quarter. 

50. The amount of reduction of fixed remuneration to the members of the

Supervisory Board for the past quarter shall be determined by the Chairman of the 

Supervisory Board and formalised by a relevant submission signed by the Chairman 

of the Supervisory Board, which is the basis for accrual and organisation of payment 

of fixed remuneration by the executive body of the company.   

51. Additional (bonus) remuneration to the members of the Supervisory Board

shall be paid in accordance with the decision of the annual General Meeting of 

Shareholders upon receipt of profit by the Company following the results of financial 

and economic year, in amount not less than specified in the Business Plan of the 

company for past financial and economic year, as well as following the results of 

performance of assigned duties and separate assignments of the Supervisory Board. 

52. The source of additional (bonus) remuneration of the Supervisory Board

shall be the funds from the net profit of the Company received at the end of the 

financial and business year.  



53. Bonus remuneration after deduction of taxes and obligatory deductions 

shall be paid to the members of the Supervisory Board as a lump sum not later than 

60 calendar days after the date of the annual General Meeting of Shareholders of the 

Company.  

54. The total amount of fixed and bonus remuneration to a member of the 

Supervisory Board for a year cannot be more than the amount established by the 

legislation".  

2. Paragraphs 50, 51, and 52 of section 9 of these Regulations shall be read as 

55, 56, and 57, respectively. 




