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I. General provisions.

1.1. The Policy on reporting violations (hereinafter - the "Policy") of Joint Stock Company RSE "Toshkent" (hereinafter - the "Exchange") adheres to the high ethical standards and principles set out in the Code of corporate conduct and professional ethics of JSC RSE "Toshkent", with particular emphasis on implementing controls for preventing, detecting, suppressing and minimizing the consequences of violations and abuses among Employees of the Exchange (hereinafter - the "Employee"), improving the level of corporate culture, standards of conduct among Employees and their attitude towards each other.
1.2. This Policy is an internal document of the Exchange, developed taking into account the specifics of the Exchange's activities and the set of rules and general principles set out in the internal documents of the Exchange that regulate generally accepted ethical standards and corporate culture, both in the activities of the Exchange and in intra-corporate relations among Employees, and aimed at minimizing cases of unlawful conduct by Employees.
1.3. The requirements of this Policy apply equally to all Employees of the Exchange, including members of the Supervisory Board and the Executive Body, regardless of their positions and duties performed, as well as to shareholders, including stakeholders, and other persons interacting with the Exchange.
II. Terms and definitions.
2.1. For the purposes of this Policy, the following main terms and definitions shall be used:
corruption - the unlawful use by a person of his/her official or service position for the purpose of obtaining a material or non-material benefit in his/her own interests or in the interests of other persons, as well as the unlawful provision of such benefit;
corruption offence - an act bearing the characteristics of corruption for which liability is provided under the legislation of the Republic of Uzbekistan;
Reporting Person - any individual and/or legal entity, Employee, who contacts the communication channels to provide information on corrupt acts or any violations committed by an Employee;
Employee - a person carrying out employment activities on the basis of an employment contract with the Exchange, regardless of position, or providing services on the basis of a civil law contract for the engagement of a specialist;
Management / Executive Body - persons carrying out employment activities as the Chairperson of the Management Board, Deputy Chairperson of the Management Board / Members of the Management Board of the Exchange on the basis of an employment contract concluded with the Exchange;
authorized unit employee (compliance manager) - a person responsible and empowered to exercise control, prevention, prevention and investigation of corruption-prone situations and their consequences;
internal anti-corruption control system - a preventive system aimed at identifying and eliminating corruption-prone areas in the activities of the management bodies of the Exchange by monitoring and ensuring Employees' compliance with anti-corruption regulatory and legislative acts of the Republic of Uzbekistan, the Charter and internal documents of the Exchange governing exchange activities;
conflict of interest - a situation in which a personal interest, whether direct or indirect, affects or may affect the proper performance by a person of official or service duties and in which a contradiction arises or may arise between the personal interest and the rights and legitimate interests of citizens, organizations, society or the state;
personal interest - the possibility for an Employee, a close relative or related persons to receive personal benefit while the Employee performs official duties, including personal, social, property, financial, political and other commercial or non-commercial interests, in the form of funds, tangible and intangible assets, other property, benefits, advantages and privileges that may affect the proper performance of the Employee's official duties;
organizational image - the perception of stakeholders, counterparties/clients, business partners and the public of the organization's prestige, the quality of services provided or work performed, recognition, business reputation, reliability, loyalty to partners, information openness and business activity;
damage to image - the dissemination of false, unreliable and defamatory information about the activities of the Exchange and its Employees, orally or in writing, including by dissemination on social networks, which leads to deterioration of public opinion and other negative consequences;
disciplinary measures - penalties (sanctions) of a non-property and property nature, the types, procedure and conditions for the imposition of which are established by the Management Board of the Exchange;
confidential information - information in any form, the receipt, processing, transfer or use of which is restricted in accordance with the legislation of the Republic of Uzbekistan and/or the internal documents of the Exchange governing such information;
trade secret - information having commercial value in scientific, technical, technological, production, financial, economic and other spheres due to its being unknown to third parties, to which there is no free access on a lawful basis, and whose owner takes measures to protect its confidentiality.
internal anti-corruption control system - a preventive system aimed at identifying and eliminating corruption-prone areas in the activities of the management bodies of the Exchange by monitoring and ensuring Employees' compliance with anti-corruption regulatory and legislative acts of the Republic of Uzbekistan, the Charter and internal documents of the Exchange governing exchange activities.
2.2. Terms used but not defined in this Policy shall have the meaning in which they are used in other internal documents of the Exchange and in the legislation of the Republic of Uzbekistan.

III. Purpose and scope of the Policy.

3.1. The Whistleblowing Policy regulates the principles and procedures for informing the Exchange of any violations concerning the Exchange, alleged unlawful actions and suspicious incidents, including facts of misconduct leading to unethical business practices.
3.2. This Policy applies to all Employees, regardless of their position and functions performed. Compliance with this Policy is the personal responsibility of each Employee.
3.3. This Policy is aimed at motivating Employees to report, in good faith and in accordance with the procedure established by this Policy, actual or potential violations, any facts and alleged cases of violations, in order to enable the Management of the Executive Body to take measures to suppress cases of illegal, unethical or unlawful conduct.
3.4. Purpose of this Policy.
3.4.1. The purpose of this Policy is:
- to encourage Employees of the Exchange to make immediate and good-faith reports of violations, alleged unlawful actions and suspicious incidents;
- to inform Employees how to raise concerns regarding violations, alleged unlawful actions and suspicious incidents without fear of retaliation.
3.4.2. The Exchange undertakes to protect from harassment Employees who perform these obligations in good faith, and also familiarizes and trains Employees with this Policy, the reporting channels to be used and the exceptional circumstances in which an Employee may disclose relevant information to an authorized external party.
3.4.3. The Policy is aimed at explaining issues of anonymity and confidentiality and describing the measures taken by the Exchange to protect Reporting Persons and combat any harassment related to unlawful conduct.
3.5. Principles of this Policy.
3.5.1. This Policy provides for the need to report suspicions of the following violations where there are reasonable grounds to believe that the information provided is true and is not knowingly false:
- non-compliance with the requirements of this Policy, including through compliance with the internal documents of the Exchange, unethical or other conduct of an Employee as a result of which the reputation of the Exchange may suffer;
- corruption, fraud, bribery, money laundering or other financial criminal activity;
- abuse of official position;
- infringement of human rights, any forms of discrimination or harassment;
- health and safety risks;
- information security risks;
- failure to perform contractual and legal obligations;
- inaccurate financial or non-financial reporting, unethical practices in accounting and audit;
- unauthorized disclosure of confidential information;
- other violations of the legislation of the Republic of Uzbekistan and the ethical principles of the Exchange;
- intentional concealment of the violations listed above.
3.5.2. A person (hereinafter - the "Reporting Person") reporting a suspicion of a violation is a person who has provided information and data concerning any of the violations listed in clause 2.1 of this Policy.
3.6. Main concepts and rules of the Policy.
3.6.1. Violation of established standards means non-compliance by an Employee with the Code of corporate conduct and professional ethics of JSC RSE "Toshkent".
3.6.2. Protected actions include the sending of reports containing information on possible unlawful actions through the communication channels specified in this Policy. Protected activity also includes assistance to the regulatory compliance Employee and/or the internal audit Employee in their lawful activities.
3.6.3. The Reporting Person is guaranteed confidentiality, including where the suspicion of a violation is mistaken, except in the case specified in clause 3.6.8 of this Policy.
3.6.4. All parties involved, including those against whom an investigation is conducted based on the Reporting Person's report, have the right to confidentiality in order to prevent undesirable damage to their reputation.
3.6.5. This Policy shall not be used for complaints regarding working conditions or for the settlement of personal or legal disputes. Complaints regarding working conditions shall be considered in accordance with the legislation of the Republic of Uzbekistan.
3.6.6. If the Reporting Person provides knowingly false information on alleged violations, this may entail the application of disciplinary measures or any other measures established for such cases by the legislation of the Republic of Uzbekistan and the internal documents of the Exchange.
3.6.7. Disciplinary, discriminatory or any other adverse retaliatory measures, as well as the threat of their application, against a Reporting Person who responsibly reported a violation are not permitted.
3.6.8. The Policy does not provide the Reporting Person with protection from adverse measures applied to him/her in accordance with the legislation of the Republic of Uzbekistan and the internal documents of the Exchange on grounds unrelated to the Reporting Person's disclosure of information about a suspected violation, including breach of an employment contract, non-performance of official duties and other grounds.
3.6.9. No Employee may use his/her position to prevent other Employees from exercising their rights or performing their duties.
3.7. Implementation of the Policy.
3.7.1. The Reporting Person shall report violations to the authorized unit employee (compliance manager), the Head of the Executive Body and/or his/her deputy responsible for receiving reports, providing relevant information and assisting where necessary, as well as ensuring that appropriate measures are taken after receiving such report.
3.7.2. The authorized unit employee (compliance manager) is responsible for ensuring the proper processes for receiving notifications by the Exchange, ensuring that such notifications are reviewed by the relevant structural units of the Exchange, and maintaining contact with the party submitting the notification.
3.7.3. The Exchange recommends that Reporting Persons use the Exchange's internal channels specified in this Policy to report issues in one of the following ways:
- directly to the head of the structural unit of the Exchange or, if such report concerns the actions of the head of the structural unit of the Exchange, directly to the Head of the Executive Body and/or his/her deputy;
- directly to the authorized unit employee (compliance manager) at the email address compliance@uzse.uz;
- by email to info@uzse.uz;
- by telephone at +998-71 267-18-21; +998-71 267-18-23;
- by mail to: 107 Mustaqillik Avenue, Tashkent, 100170, Uzbekistan;
- to the telephone numbers of Employees of the Exchange;
- by other communication channels not specified in this Policy.
3.7.4. To facilitate proper verification and assessment of submitted reports, to the extent possible, the report should include the following information:
- a detailed description of the event that occurred or may occur;
- the place, time and date of the incident or when and where it may occur;
- the name and position or other identifying information of the person(s) involved in the incident;
- the name and position of the person submitting the report, if the report is not submitted anonymously;
- the reasons that served as the basis for submitting the notification or complaint;
- references to available documents confirming the accuracy of the reported facts.
3.7.5. If the Reporting Person does not wish to report the matter to the authorized unit employee (compliance manager) by one of the methods described above, he/she may report it to the HR Manager (Head of Human Resources), the Internal Audit Service, the Head of the Executive Body and/or his/her deputy.
3.7.6. Internal reporting gives the Exchange the opportunity to prevent dishonest actions or conduct that violates established standards, as well as to provide protection from harassment.
3.7.7. In exceptional cases, the Exchange ensures that Reporting Persons are informed of possible actions contrary to the Exchange's standards. In order for such external disclosure to provide the protection provided by this Policy, such notification must be necessary to prevent:
- a serious threat to public safety or health;
- serious harm to society or violation of national and international law.
3.7.8. A person who decides to submit an external report, if such person has not reported anonymously, shall strictly comply with the above conditions in order to ensure protection under this Policy and other internal documents of the Exchange.
3.7.9. Any Reporting Person who believes that he/she has been subjected to harassment shall provide all information and documentation supporting his/her allegation of harassment to the authorized unit employee (compliance manager), the HR Manager (Head of Human Resources), the Internal Audit Service, the Head of the Executive Body and/or his/her deputy, using the reporting channels listed above.
3.8. Rights of Involved Employees.
3.8.1. Employees who are or may become the subject of a report shall be promptly notified of the allegations made against them, unless such notification would interfere with the investigation of the situation.
3.8.2. Since reporting of violations and subsequent procedures involve the processing of personal data, such data shall be handled in accordance with the rules established by the current legislative and regulatory acts of the Republic of Uzbekistan and the internal documents of the Exchange on personal data protection.
VII. Responsibility of employees.
7.1. The Management of the Exchange and Employees, regardless of their position, bear personal responsibility for compliance with the principles and requirements of this Policy.
7.2. For non-compliance with this Policy, the Management of the Exchange and Employees shall bear disciplinary and other liability in accordance with the legislation of the Republic of Uzbekistan and the internal documents of the Exchange.
7.3. Persons responsible for receiving and reviewing reports and notifications of violations shall take exhaustive measures to prevent this information from being obtained by unauthorized Employees or third parties.
VIII. Final provisions.
8.1. Any other violations not described in this Policy but occurring at the Exchange shall be resolved in the manner established by the current legislation of the Republic of Uzbekistan and other internal documents of the Exchange.
8.2. If, as a result of amendments to the legislation of the Republic of Uzbekistan, certain provisions of this Policy come into conflict with the current legislation of the Republic of Uzbekistan, then until amendments are made to this Policy, the provisions of the current legislation of the Republic of Uzbekistan and this Policy shall apply to the extent that they do not contradict the legislation of the Republic of Uzbekistan.
8.3. This Policy, as well as amendments and/or additions to this Policy, shall enter into force from the date of their approval by the Supervisory Board of the Exchange.


Appendix №. 1
to the Whistleblowing Policy of JSC RSE "Toshkent"

Possible violations and abuses at JSC RSE "Toshkent"

	Description of violation
	Type of violation

	Violation of legislation on conducting organized trades and rules of organized trading.
	Law of the Republic of Uzbekistan "On Exchanges and Exchange Activities" dated September 12, 2014 № ZRU-375.

Law of the Republic of Uzbekistan "On the Securities Market" dated June 3, 2015 № ZRU-387.

	Violation of the requirements of the Regulation "On Membership at JSC RSE Toshkent":
- on the procedure for registration of applicants for membership on the Exchange;
- on termination and/or suspension of organized trading.
	Violation of the requirements of:
- Rules of exchange trading in securities at JSC RSE "Toshkent";
- Rules for organizing trading in securities not included in the exchange listing of JSC RSE "Toshkent" by Exchange Members / their clients.

	Violation of legislation on admission of securities to the exchange quotation list, placement and circulation, as well as requirements for the procedure for including securities in and excluding securities from the exchange quotation list.
	Violation of the requirements of the Regulation "On the exchange quotation list of JSC RSE Toshkent":
- on inclusion of securities in the exchange quotation list;
- on exclusion of securities from the exchange quotation list.

	Violation by Employees of the Exchange of internal documents of the Exchange.
	Non-compliance by Employees of the Exchange with legislative and regulatory acts and internal documents of the Exchange governing the exchange activities of the Exchange.

	Violation by Employees of the Exchange of anti-corruption standards.
	Violation of anti-corruption requirements when interacting with representatives of state bodies (legislative and regulatory acts of the Republic of Uzbekistan on combating corruption).

Violation of Policies, Codes, Regulations and other internal anti-corruption documents governing anti-corruption policy.



* The possible violations and abuses are for information purposes only and do not constitute an exhaustive list of violations and abuses.
