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[bookmark: _Hlk139541714]I. General Provisions

1.1. The Anti-Corruption Policy (hereinafter referred to as the "Anti-Corruption Policy") of the Joint Stock Company Republican Stock Exchange "Toshkent" (hereinafter referred to as the "Exchange") defines a set of interrelated principles, procedures, and specific measures aimed at preventing and suppressing corruption in the activities of the Joint Stock Company Republican Stock Exchange "Toshkent".
[bookmark: _Hlk151638964]1.2. The Anti-Corruption Policy is an internal document of the Exchange and forms part of the Exchange's risk management and internal control system. It establishes the managerial and organizational framework for the prevention of corruption (corrupt practices), measures for minimizing and/or eliminating the consequences of corruption offenses, defines its participants, objectives, functions, powers, and responsibilities, determines the basic principles and elements of the anti-corruption system, and ensures compliance by the Exchange's employees (hereinafter referred to as the "Employee") with the applicable international anti-corruption standards and the national anti-corruption legislation of the Republic of Uzbekistan.
The requirements of this Policy apply equally to all Employees of the Exchange, regardless of their position or functions performed.
Compliance with this Policy is the personal responsibility of every Employee, as well as of individuals and legal entities cooperating with the Exchange under civil law contracts.
1.3. The Exchange seeks to maintain consistently high standards of ethical, conscientious, and socially responsible financial and business activities, paying particular attention to the development, implementation, and subsequent monitoring of policies and procedures aimed at combating corruption, preventing, detecting, and suppressing the consequences of corruption among Employees, and promoting an anti-corruption culture that ensures Employees' commitment to intolerance of corruption offenses and the prevention of their commission.

[bookmark: _Hlk140737183][bookmark: _Hlk139543134]II. Objectives, Tasks and Principles of the Policy
2.1. The objectives of this Policy are to:
- prevent and minimize cases of unlawful, unethical, and corrupt conduct by Employees;
- establish a common understanding of the nature, forms, and manifestations of corruption in order to prevent and suppress situations and actions that may, including potentially, violate the requirements of anti-corruption legislation.
2.2. The tasks of this Policy are to:
- implement measures aimed at preventing and reducing corruption in all areas of the Exchange's activities by integrating anti-corruption principles into strategic and operational management at all levels of the Exchange's activities and maintaining a corporate culture of rejection and non-acceptance of any corrupt practices;
- ensure the timely detection and elimination of corruption offenses, eliminate their consequences, root causes, and conditions contributing to their occurrence, ensure the principle of the inevitability of liability for committing corruption offenses, and prevent negative consequences;
[bookmark: _Hlk145936493]- enhance the legal awareness and legal culture of Employees, foster an uncompromising attitude towards corruption in society, and summarize the principles, objectives, tasks, and measures for minimizing the risk of the Exchange and its Employees becoming involved in corrupt activities;
- inform Employees, counterparties, clients, and business partners of the Exchange's intolerance towards corruption (through the application of an anti-corruption clause), based on the principles of this Policy, within the framework of civil law relations, and to confirm the Exchange's commitment to the principle of "zero tolerance" for corruption;
- establish effective mechanisms, procedures, control measures, and other activities aimed at combating corruption and minimizing (eliminating) the risk of the Exchange and its Employees becoming involved in corrupt activities;
- develop among Employees, shareholders, and other persons sustainable anti-corruption conduct and responsibility in the performance of their official duties, a culture of ethical conduct and intolerance towards all manifestations of corruption, and a common understanding of the principles of this Policy;
- inform the governing bodies of the Exchange of corruption offenses and the measures taken to combat corruption;
- apply liability measures for corruption offenses.
2.3. The principles of this Policy are:
- legality;
- transparency;
- ethical conduct;
- respect for the rights and legitimate interests of individuals and legal entities and their protection against corruption;
- prevention of conflicts of interest.

III. Terms and Definitions

[bookmark: _Hlk140042091]3.1. Anti-Corruption Legislation means the laws and subordinate regulations of the Republic of Uzbekistan applicable to the Exchange in all relevant jurisdictions (including, but not limited to, those listed in Appendix No. 1 to this Policy).
3.2. For the purposes of this Policy, the following key terms and definitions shall apply:
[bookmark: _Hlk145925166][bookmark: _Hlk145933741]state authorities (institutions and enterprises) – state authorities and local self-government bodies (including ministries, services, agencies, inspections, and others), state bodies and their structural subdivisions, political parties, as well as all legal entities directly or indirectly controlled by the state;
corruption- the unlawful use by a person of his or her official or employment position for the purpose of obtaining a material or non-material benefit in his or her own interests or in the interests of other persons, as well as the unlawful provision of such benefit;
corruption offense - an act containing elements of corruption for which liability is established under the legislation of the Republic of Uzbekistan.
corrupt practices- the receipt by an Employee, directly or indirectly, personally or through third parties, of a material benefit in exchange for actions or omissions in the interests of the bribe giver, including the receipt of money, securities, other forms of property and property rights, property-related services, the receipt, solicitation, extortion, offer or giving, giving and/or receiving of a bribe, or acting as an intermediary in bribery, facilitation payments (bribery), and the unlawful use of official duties for other unlawful purposes;
corrupt practices- the risk of corrupt practices being committed by an Employee or by third parties on behalf of and/or in the interests of the Exchange;
[bookmark: _Hlk145937027]interested party- the possibility that an Employee, in the performance of his or her official duties, or the Employee's close relatives or related persons, may obtain a personal benefit (including personal, social, property, financial, political, or other commercial or non-commercial interests) in the form of money, tangible or intangible assets, other property, benefits, or advantages that may affect the proper performance of the Employee's official duties;
organization's image- the perception of the organization by interested parties, counterparties, clients, business partners, and the public with respect to its prestige, the quality of the services provided or work performed, public recognition, business reputation, reliability, loyalty to partners, transparency of information, and business activity;
Corporate conduct and professional ethics- a set of rules binding upon Employees, as well as other areas of the Exchange's activities, governing their personal and professional conduct and aimed at protecting them and interested parties from unfair conduct;
disciplinary measures - disciplinary sanctions of a non-material and material nature, the types, procedure, and conditions for the imposition of which are established by the Management Board of the Exchange.
[bookmark: _Hlk151637503]anti-corruption procedures - procedures describing actions and measures aimed at preventing and addressing corruption-related situations and their consequences;
official – a person appointed or elected on a permanent, temporary, or special basis who performs the functions of a representative of public authorities or organizational and managerial functions in state authorities, citizens' self-government bodies, enterprises, institutions, or organizations, regardless of their form of ownership, a person performing administrative and economic functions and authorized to perform legally significant acts, as well as a person performing such functions in an international organization or in the legislative, executive, administrative, or judicial authority of a foreign state;
nepotism – the hiring, rotation, or appointment of a person to a position on the basis of family lineage (noble origin, family prominence, or public recognition of the family) or the official position of that person's close relatives in authorities vested with public powers, without due regard to the person's compliance with the qualification requirements established for the position.
facilitation payments – money, property, property rights, services, and other tangible or intangible benefits unlawfully provided and not предусмотренные by the applicable laws, regulations, rules, or procedures, for the purpose of securing or expediting the performance of routine procedures or official actions;
kinship – an Employee's personal interest manifested in a subjective, preferential, and biased attitude toward third parties based on common ancestry or belonging to the same family lineage;
favoritism – a situation in which an Employee gives preference to the interests of one person and/or group of persons over those of another person and/or group of persons, including, but not limited to, recruitment and placement of personnel, promotion, awarding bonuses and honors, granting leave or arranging health resort treatment and overseas business trips, determining the order of consideration of applications, establishing work schedules, and similar matters.
charity (charitable assistance) – voluntary gratuitous assistance provided by legal entities and individuals (benefactors) to an organization on a free-of-charge or preferential basis, including the transfer of tangible and/or intangible assets, in particular funds, the performance of certain works, the provision of services, or other support for charitable purposes;
[bookmark: _Hlk152313252][bookmark: _Hlk142374768][bookmark: _Hlk142381636][bookmark: _Hlk140130795][bookmark: _Hlk146537818]international organization – any international organization established by states, governments, or other international organizations, regardless of its organizational form or powers, including, for example, regional economic integration organizations;
management / executive Body – persons employed as the Chairperson of the Management Board, Deputy Chairperson of the Management Board, or Members of the Management Board of the Exchange under an employment contract concluded with the Exchange;
employee – a person engaged by the Exchange under an employment contract (regardless of the position held) or providing services under a civil law contract for the engagement of a specialist.
close relatives – persons related by blood or close family ties, namely parents, biological and adopted brothers and sisters, spouse, children (including adopted children), grandparents, grandchildren, as well as the parents, full siblings, and half-siblings of a spouse;
sponsorship (sponsorship assistance) – assistance provided by legal entities and individuals (sponsors) to the Exchange (or its affiliated organizations), including the performance of work, provision of services, other forms of assistance for charitable purposes, or the provision of property, including funds, as a result of which reciprocal obligations arise between the Exchange and the sponsor.
anti-corruption system - a set of measures aimed at preventing corruption offenses in accordance with the applicable legislation and the Exchange's internal documents, ensuring a high standard of professional and ethical conduct by Employees, and the activities of the Exchange's governing bodies carried out within the scope of their authority in the following areas:
- prevention of corruption, including the identification and subsequent elimination of the causes of corruption (corruption prevention);
- identification, prevention, and internal investigation of possible cases of commercial bribery and corruption;
- minimization and/or elimination of the consequences of corruption offenses.
compliance- a set of initiatives aimed at preventing actions by Employees that are contrary to the regulatory legal acts and legislation of the Republic of Uzbekistan, as well as the Charter and internal documents of the Exchange;
internal anti-corruption control system – a preventive system aimed at identifying and eliminating corruption-prone areas in the activities of the Exchange's governing bodies through monitoring and ensuring Employees' compliance with the anti-corruption regulatory legal acts and legislation of the Republic of Uzbekistan, as well as the Charter and internal documents governing the Exchange's activities.
[bookmark: _Hlk142374713]internal anti-corruption control – a standing advisory and consultative Committee under the Supervisory Board of the Exchange responsible for determining priority areas and implementing tasks in the field of anti-corruption at the Exchange;
authorized unit employee (Compliance Manager) – a person responsible for and vested with the authority to carry out control, prevention, and investigation of corruption-related situations and their consequences;
anti-corruption clause – specific provisions included in the Exchange's agreements requiring the parties to comply with the applicable anti-corruption legislation in the performance of their contractual obligations.
affiliated persons – persons recognized as such in accordance with the requirements of the Law of the Republic of Uzbekistan "On Joint-Stock Companies and Protection of Shareholders' Rights";
conflict of interest – a situation in which a personal interest (direct or indirect) affects or may affect the proper performance of a person's official duties, where the personal interests of one or more Employees or members of their families conflict with the interests of the Exchange;
abuse of authority – the use by an Employee of his or her official powers contrary to the legitimate interests of the Exchange for the purpose of obtaining benefits or advantages for himself or herself or for third parties, or causing harm to the Exchange or third parties.
[bookmark: _Hlk145939993]commercial bribery – the unlawful transfer of money, securities, other property, the provision of property-related services, or the granting of other property rights to a person performing managerial functions in a commercial or other organization in return for an action or omission in the interests of the giver in connection with that person's official position;
counterparty/client, business Partner- любое физическое или юридическое лицо, с которым Биржа вступает либо планирует вступить в договорные отношения, за исключением трудовых отношений;
response measures – measures applied to Employees or counterparties in relation to confirmed cases of corruption offenses, based on the decisions of the competent governing bodies of the Exchange and implemented in accordance with the applicable legislation of the Republic of Uzbekistan, the Exchange's internal documents, and contractual agreements.
cronyism- the use of authority and/or influence to grant unlawful privileges to one's close relatives or friends, including, but not limited to, the unjustified awarding of bonuses to close relatives and/or friends, and the recruitment or appointment of close relatives and friends to positions to the detriment of the interests of the Exchange;
patronage – support or protection provided by an Employee holding a higher position to another Employee through the creation of favorable working conditions and the provision of support;
protectionism – the protection or support of an Employee by another Employee holding a higher position through the creation of favorable working conditions for the former.
good faith report – a report submitted by an Employee or any other person through the available reporting channels regarding corruption-related actions involving the Exchange or its Employee, where such Employee or person genuinely believes that the information provided is well-founded;
gift – any item (including, but not limited to, goods, services, money or cash equivalents, checks, cards, certificates, vouchers, shares, discounts, favors, or other expensive and valuable items) voluntarily given by the donor into the full ownership of the recipient for the purpose of providing benefit or pleasure to the recipient;
[bookmark: _Hlk142565615]business hospitality – benefits for which the recipient does not pay the full cost, including, but not limited to, restaurant lunches or dinners, entertainment (such as tickets or invitations to sporting or cultural events), travel expenses, accommodation (e.g., hotel stays), and other similar benefits. Business hospitality may place the recipient under an obligation, create reciprocal expectations, or influence the objectivity of the recipient's business judgment and decision-making.
[bookmark: _Hlk146540079]representation expenses – expenses related to the official reception and hospitality of representatives of other organizations participating in negotiations for the purpose of establishing and maintaining cooperation, as well as any other expenses associated with the promotion or demonstration of products or services;
[bookmark: _Hlk145936811]inside information – precise and specific information that has not been disclosed and the disclosure of which may have a material effect on the prices of financial instruments. The use of inside information in the securities market includes the use of undisclosed information for the acquisition or disposal of securities where such information may provide one market participant with an advantage over others, since its disclosure may have a material effect on changes in the value of securities.
confidential information – information in any form, the access to, processing, transmission, or use of which is restricted in accordance with the legislation of the Republic of Uzbekistan and/or the Exchange's internal documents governing such information;
trade secret – information having commercial value in the scientific, technical, technological, production, financial, economic, or other fields by virtue of being unknown to third parties, to which there is no free lawful access, and for which the owner takes measures to protect its confidentiality.
3.3. Terms used but not defined in this Policy shall have the meanings assigned to them in the other internal documents of the Exchange and the legislation of the Republic of Uzbekistan.


IV. Main Functions of the Policy

4.1. The Exchange implements its anti-corruption system based on the following main functions:
Legality. Anti-corruption measures at the Exchange shall be implemented in accordance with the legislation of the Republic of Uzbekistan, as well as in strict compliance with the Exchange's internal documents.
Zero tolerance for corruption. The Exchange does not tolerate any forms or manifestations of corruption in any area of its activities. The principle of zero tolerance means a strict prohibition on Employees, the Exchange's governing bodies, and other persons acting on behalf of or in the interests of the Exchange from directly or indirectly, personally or through any intermediary, participating in corrupt practices.
The Exchange emphasizes the inadmissibility of corruption both in relation to public officials, public associations, private companies, politicians, and other persons, and in relation to its Employees through the abuse of official position due to personal interest or for the purpose of obtaining any personal benefit.
The Exchange considers any manifestation of corruption to be unacceptable, regardless of the amount of damage caused, and takes measures to prevent and combat corruption in its activities. The Exchange also reserves the right to disclose information about persons who have violated the requirements of the anti-corruption legislation and this Policy, in the manner and under the conditions established by the applicable legislation of the Republic of Uzbekistan.
Openness and transparency. Informing Employees, clients, business partners, individuals, legal entities, counterparties of the Exchange, and the general public about the anti-corruption measures adopted and implemented within the Exchange.
Preventive, systematic, and integrated approach to anti-corruption measures. The Exchange gives priority to the implementation of preventive measures aimed at eliminating the causes and conditions contributing to corrupt practices. The anti-corruption measures and procedures implemented are proportionate to the level of identified risks and form part of an anti-corruption system integrated into all functions and areas of the Exchange's activities.
Responsibility and inevitability of punishment. The Exchange takes all lawful measures to protect its interests and ensure compliance with the applicable anti-corruption legislation. The Exchange investigates all reasonably substantiated reports of violations of anti-corruption procedures and holds the responsible persons accountable regardless of their position, length of service, or any other circumstances, where they have committed corruption offenses in the course of performing their employment duties. The management of the Exchange bears personal responsibility for the implementation of this Policy.
Employee involvement. The Exchange ensures the active participation of Employees, regardless of their position, in the development and implementation of anti-corruption standards and procedures. The Exchange ensures the coordination of anti-corruption activities, as well as cooperation with state authorities and law enforcement agencies in preventing Employees from becoming involved in corrupt practices.
Direct access to management. Every Employee may directly contact the management of the Exchange without hindrance where he or she possesses reliable and well-founded information regarding the commission of a corruption offense, for the purpose of taking the appropriate measures.
Continuous improvement of the anti-corruption system. Based on the results of monitoring and control of the anti-corruption system and the assessment of corruption risks, the Exchange shall take measures to continuously improve the effectiveness of its anti-corruption system.
Proportionality of anti-corruption procedures to corruption risks. The Exchange develops and implements a set of measures aimed at reducing the likelihood of the Exchange, heads of structural divisions, and Employees becoming involved in corrupt activities, taking into account the level of identified risk. The Exchange seeks to ensure that its procedures are as transparent, clear, practicable, and reasonably proportionate to the identified risk as possible.
[bookmark: _Hlk151635826]Periodic risk assessment. The Exchange conducts corruption risk assessments in order to identify the conditions and circumstances arising within specific management processes that may enable the abuse of official duties for obtaining benefits contrary to the interests of the Exchange, and to determine the likelihood of occurrence (by areas of the Exchange's activities) and the potential impact of such risks.
Principle of due diligence. The Exchange makes reasonable efforts to minimize the risk of entering into business relationships with persons who may be involved in corrupt activities. For the purpose of implementing this principle, before deciding to establish or continue business relations, the Exchange conducts due diligence of counterparties, including an assessment of their integrity, their willingness to comply with the requirements of this Policy, and their readiness to include anti-corruption provisions (clauses) in contractual agreements.
Such due diligence is, inter alia, aimed at identifying corruption risks associated with relationships with counterparties. The Exchange and its Employees are prohibited from engaging intermediaries or other third parties acting on behalf of or in the interests of the Exchange to perform actions that violate the principles and requirements of this Policy.
Monitoring of anti-corruption procedures and control over their implementation. The Exchange shall, at least once a year, conduct regular monitoring of the effectiveness of the implemented anti-corruption procedures for the identification and assessment of corruption risks, taking into account the specific nature of the Exchange's activities, and shall monitor their implementation by conducting an independent assessment of the effectiveness of the anti-corruption system through the Internal Audit function.
Prevention of conflicts of interest. The Exchange shall take measures to prevent conflicts of interest, including by ensuring that the same Employee is not simultaneously assigned both the functions of implementing a process and the functions of monitoring and/or evaluating the execution of that process, in order to minimize opportunities for committing and concealing corruption.

[bookmark: _Hlk139543109]V. Elements of the Anti-Corruption System

5.1. In accordance with the principle of "zero tolerance" for corruption, all Employees are strictly prohibited from directly or indirectly, personally or through intermediaries, participating in any corrupt practices, including the receipt, solicitation, extortion, offering, promising, or giving of money, securities, other property, property-related services, or other property rights in exchange for an action or omission by an Employee in the interests of the bribe giver, receiving facilitation payments in circumvention of established procedures, unlawfully using an official position for the purpose of obtaining a bribe, or engaging in any other unlawful activities.
5.2. The key elements of the Exchange's anti-corruption system include the existence of fundamental internal anti-corruption documents based on the principles and requirements set forth in:
[bookmark: _Hlk151641904]this Policy;
the Corporate Conduct and Professional Ethics Code of JSC Republican Stock Exchange "Toshkent";
the Conflict of Interest Management Policy of JSC Republican Stock Exchange "Toshkent";
the Whistleblowing Policy of JSC Republican Stock Exchange "Toshkent";
the Regulation on Corruption Risk Assessment of JSC Republican Stock Exchange "Toshkent";
the Regulation on the Procedure for Assessing the Acceptability of Gifts, Tokens of Attention and Hospitality, Business and Representation Expenses of JSC Republican Stock Exchange "Toshkent"
and other internal anti-corruption documents of the Exchange.
5.3. The Head of the Executive Body, his or her deputies, and the heads of the Exchange's structural divisions shall serve as role models of honesty, fairness, and impartiality in their relations with subordinates, individuals, and legal entities, demonstrating leadership in establishing and implementing an effective anti-corruption system through:
implementing and continuously improving the anti-corruption system, measures, and procedures within the Exchange's risk-sensitive functions (including risk management processes for the identification, assessment, and mitigation of risks, etc.), including the development of internal documents (general methodology) on anti-corruption measures to ensure their timely prevention, detection, and suppression, and exercising control over their implementation;
demonstrating, through personal example, ethical conduct and compliance with anti-corruption legislation and the adopted internal documents in the performance of their official duties, thereby fostering among Employees an intolerant attitude towards all forms and manifestations of corruption.

VI. Measures Aimed at Combating Corruption

6.1. Anti-Corruption Procedures
6.1.1. The Exchange's management shall set the tone at the top for Employees and support the anti-corruption policy, including compliance with the legislation of the Republic of Uzbekistan on combating corruption, alignment with the Exchange's objectives, and compliance with the requirements of the anti-corruption management system. The Exchange's management shall also ensure the authority and independence of the Compliance Manager, who shall perform the following functions:
· carrying out continuous monitoring and assessment of corruption risks within the Exchange;
· developing, updating, and implementing procedures and policies aimed at preventing and combating corruption;
· conducting internal investigations into suspected corruption, including collecting and analyzing information, interviewing witnesses, and preparing investigation reports;
· assisting in the development and delivery of anti-corruption training and awareness programs for Employees;
· promptly informing the Executive Body and the Supervisory Board of the results of investigations and recommendations for improving anti-corruption measures;
· cooperating with external regulators and other interested parties on matters related to corruption and its prevention.
The employee of the authorized unit (Compliance Manager) shall report to the Head of the Executive Body and shall have the right of direct and immediate access to the Supervisory Board, thereby ensuring independence and objectivity in the performance of his or her functions.
6.2. Conflict of Interest
6.2.1. In the course of the Exchange's activities, conflicts of interest may arise due to contradictions between the property or other interests of the Exchange (its governing bodies, officials, and Employees) and the property or other interests of the Exchange's counterparties, clients, business partners, and other interested parties, where, as a result of the actions or omissions of the Exchange's governing bodies and/or its officials and Employees, the rights and legitimate interests of the Exchange's counterparties may be violated (hereinafter referred to as a "conflict of interest").
Any disagreement or dispute arising in the course of the Exchange's activities between the Exchange and/or its Employee in connection with the participation of a counterparty, or any disagreement or dispute between counterparties that affects the interests of the Exchange, shall also constitute a form of conflict of interest, as it affects or may affect the relationships within the Exchange. 
6.2.2. Employees shall disclose information (a declaration) regarding their personal interest that results in or may result in a conflict of interest upon recruitment, promotion, annually, and whenever relevant situations or circumstances arise, in accordance with the Conflict of Interest Management Policy of JSC Republican Stock Exchange "Toshkent".
[bookmark: _Hlk151637577]6.2.3. In the event of an actual or potential conflict of interest, Employees of the Exchange shall not directly or indirectly influence the Exchange's decision-making, including where the private interests of their close relatives and/or family members conflict with the interests of the Exchange and its shareholders.Failure to disclose an actual or potential conflict of interest in a timely manner may result in the Exchange holding the persons who failed to make such disclosure liable in accordance with the legislation of the Republic of Uzbekistan and/or the Exchange's internal documents.
6.3. Protection of Confidential Information
6.3.1. Upon employment, all Employees shall sign a Non-Disclosure Agreement concerning information constituting commercial and official secrets. Employees having access to confidential information shall not disclose such information to other Employees who are not authorized to access it, or to any third parties outside the Exchange. These restrictions shall also remain in effect for the period established by the Exchange's internal documents after the termination of the Employee's employment.
6.3.2. During the working day and at the end of the working day, before leaving the workplace, an Employee shall ensure that no documents containing confidential information are left on the desk or in any other easily accessible place. All such documents shall be locked in cabinets or drawers, and the computer shall be turned off or locked.
6.3.3. During meetings with partners at an Employee's workplace, all confidential information, including information displayed on the computer screen, shall remain inaccessible to the visitor. Confidential information (in electronic, written, or any other form) shall not be taken outside the Exchange without the appropriate authorization of the Head of the Executive Body and/or his or her Deputy.
6.3.4. Upon termination of employment, an Employee shall return to the responsible person at the Exchange all documents, files, flash drives, reports, records, and other materials containing information relating to the Exchange's activities or information not intended for public disclosure, as well as all copies of documents containing such information.
6.4. Gifts, Representation Expenses and Business Hospitality
6.4.1. Employees may give and receive business gifts, incur representation expenses, and accept business hospitality, provided that such activities fully comply with the principles and requirements set forth in this Policy, the legislation of the Republic of Uzbekistan, and the Exchange's internal documents.
6.4.2 All gifts given or received by Employees in the course of performing their official duties, as well as any representation expenses incurred and business hospitality accepted by them, shall meet the following criteria:
- be reasonable, proportionate, and within the limits established by the Regulation on the Procedure for Assessing the Acceptability of Gifts, Tokens of Attention and Hospitality, Business and Representation Expenses of JSC Republican Stock Exchange "Toshkent";
- be directly related to the legitimate objectives of the Exchange's activities (for example, in connection with traditional, national, or professional holidays);
- not be provided in the form of cash, non-cash funds, or cash equivalents, and not constitute luxury items;
- not constitute concealed unlawful remuneration intended to obtain any improper advantage in connection with the Exchange's activities;
- not create a reputational risk for the Exchange in the event that information regarding the giving or receiving of any gift, the incurrence of representation expenses, or the acceptance of business hospitality is disclosed;
- comply with the internal requirements of the Exchange employing the Employee to whom the gift is presented or in respect of whom the representation expenses are incurred.
6.4.3 Additional requirements and permissible limits regarding the giving and receiving of business gifts, business hospitality, and representation expenses are set forth in the Regulation on the Procedure for Assessing the Acceptability of Gifts, Tokens of Attention and Hospitality, Business and Representation Expenses of JSC Republican Stock Exchange "Toshkent".
6.4.4. The following actions are prohibited and strictly forbidden:
- the giving by Employees or representatives of the Exchange, on behalf of the Exchange, of gifts to any third parties (counterparties) in the form of cash, non-cash funds, or their equivalents in any currency;
- the acceptance from individuals or legal entities of gifts or business hospitality, including loans, guarantees, remuneration, financial assistance, incentives in the form of cash, non-cash funds or their equivalents, securities, cryptocurrencies, other tangible assets, or services.
6.4.5. Any gifts, regardless of their value, received by Employees as members of official delegations or during official events, including those held abroad, shall be transferred to the ownership of the Exchange.
6.4.6. Gifts presented on behalf of the Exchange at international conferences, symposiums, and other business (official) meetings shall be made on the basis of a decision of the Executive Body of the Exchange.
[bookmark: _Hlk140135650]6.5. Employment
6.5.1. Employment with the Exchange shall be carried out by the HR Manager (Human Resources Department) on the basis of an employment contract concluded between the Exchange and the Employee, establishing the lawful employment relationship between the employee and the employer. The employment contract shall be concluded in writing in two counterparts, each signed by the parties. One counterpart of the employment contract shall be provided to the Employee, and the other shall be retained by the employer.
The employment contract shall include, inter alia, requirements relating to compliance with anti-corruption provisions and the employer's right to apply disciplinary measures to the Employee in the event of their violation.
6.5.2. The Exchange seeks to avoid entering into employment relationships with persons who have participated in corrupt or other activities contrary to the ethical principles established by the Exchange and/or the requirements of this Policy and the Procedure for Screening Candidates for Employment of JSC Republican Stock Exchange "Toshkent".
6.6 Recruitment, Promotion, and Financial Incentives
6.1.1 The process of recruitment and performance evaluation of Employees, including the payment of bonuses, the granting of allowances, and other types of remuneration, shall be transparent, fair, and objective for all Employees and shall comply with the principles and requirements set forth in this Policy, the legislation of the Republic of Uzbekistan, and the Exchange's internal documents.
6.6.2 The Exchange seeks to avoid entering into employment relationships with persons who have participated in corrupt or other activities contrary to the ethical principles established by the Exchange and/or the requirements of this Policy.
6.7. Contract Policy
6.7.1. The Exchange prohibits the conclusion of agreements (oral or otherwise) without a written contract.
6.7.2. The Exchange prohibits, on its own behalf or in its own interests, the conclusion with any category of third parties (counterparties) of any contractual arrangements, written or oral agreements, or other understandings that are not included in the main text of the contract and, accordingly, have not undergone or do not comply with the Exchange's established contract execution and procurement procedures in accordance with the legislation of the Republic of Uzbekistan and the Exchange's internal documents.
6.7.3. Any contract with a counterparty shall be concluded in writing and shall include all appendices constituting an integral part thereof, as well as the complete terms and agreements on the basis of which such contract is concluded.
6.8. Anti-Corruption Clause/Provisions
6.8.1. In order to ensure compliance with the legislation of the Republic of Uzbekistan on combating corruption and international standards governing the anti-corruption management system, as well as to reduce or prevent the risk of the Exchange's involvement in corrupt activities (where contractual relations exist or are established between the Exchange and a counterparty and such relations may present corruption risks), every contract concluded by the Exchange with a counterparty shall contain an anti-corruption clause/provisions.
6.8.2. The Exchange shall establish criteria, taking into account the assessed level of risk depending on the category of the counterparty and the nature of the relationship, for determining whether anti-corruption clauses/provisions are required to be included in the text of a contract.
6.9. Interaction with Counterparties and Third Parties
6.9.1 In establishing business, employment, and other relationships with individuals or legal entities, the Exchange shall take reasonable and other necessary measures to reduce or prevent the risk of Employees becoming involved in corrupt activities.
6.9.2. In order to reduce or prevent the risk of the Exchange and its Employees becoming involved in corrupt activities, the Exchange has developed and continuously implements procedures for the due diligence of individuals intending to enter into employment contracts or civil law contracts, based on clearly defined criteria in accordance with the legislation of the Republic of Uzbekistan and/or the Exchange's internal documents. These procedures apply to persons and legal entities participating in civil law relations with the Exchange, including individuals acting without establishing a legal entity, as well as participants, owners, or beneficial owners of legal entities, regardless of their form of ownership.
6.9.3. The Exchange shall not engage suppliers, contractors, or other third parties to make any payments and/or perform any actions that are contrary to the principles and requirements of this Policy, the legislation of the Republic of Uzbekistan, and/or the Exchange's internal documents.
6.9.4. In its relations with counterparties, the Exchange adheres to the principles of legality and transparency in conducting its activities by ensuring a fair, open, and transparent process for the selection of suppliers, contractors, and other counterparties based on objective selection criteria, as well as a transparent procedure for determining the value of goods, works, and services procured, in accordance with the applicable legislation of the Republic of Uzbekistan and the Exchange's internal documents.
6.9.5. When interacting and cooperating with a counterparty, the Exchange shall:
- conduct due diligence of the prospective counterparty, including verification of any past corruption offenses and the absence of conflicts of interest involving Employees, in accordance with the legislation of the Republic of Uzbekistan and the Exchange's internal documents;
- inform the prospective counterparty (the successful bidder in a selection process, competition, or tender, as well as a counterparty under direct procurement contracts) of the Exchange's anti-corruption principles and requirements by including specific anti-corruption provisions in the contract concluded with such counterparty.
6.10.  Charitable and Sponsorship Activities
6.10.1. The Exchange shall carry out charitable and sponsorship activities in strict compliance with the principles and requirements set forth in this Policy, the legislation of the Republic of Uzbekistan, and/or the Exchange's internal documents.
6.10.2 Charitable and sponsorship assistance provided by the Exchange shall be intended to support charitable and public organizations and foundations, social institutions, and certain groups of the population, and shall not constitute a concealed form of unlawful remuneration for the purpose of obtaining any improper advantage in connection with the Exchange's activities. The Exchange shall make reasonable efforts to monitor the intended use of the charitable and sponsorship assistance provided.
6.10.3. The Exchange may accept charitable and sponsorship assistance in cases provided for by the legislation of the Republic of Uzbekistan. Upon receipt of such assistance, the Exchange shall take all necessary measures to prevent conflicts of interest, ensure the effective and intended use of the funds for the purposes specified by the legislation of the Republic of Uzbekistan or the relevant agreement, and publish information on its charitable and sponsorship activities on the Exchange's official website.
6.11. Financing of Political Activities
6.11.1. The Exchange shall not finance political activities and shall not otherwise support political organizations, political parties, movements, or initiatives, their candidates or members, election or campaign activities, or any other political events.
6.12. Record Keeping
6.12.1. The Exchange shall comply with the legislation of the Republic of Uzbekistan governing accounting, tax accounting, and reporting.
6.12.2. All financial transactions, accounting records, and documents of the Exchange shall be accurate, maintained with an appropriate level of detail, and fully recorded and documented in the Exchange's accounting records, and shall be available for verification in accordance with the established procedures and within the prescribed periods.
The Exchange shall not conduct transactions or use documents that are not recorded in its accounting records or that inaccurately reflect the nature of the transactions.
6.12.3. The falsification or misrepresentation of the Exchange's accounting, management, or tax records and reports, the absence of or insufficient detail in primary accounting documents, unlawful amendments to documents and reports, as well as the intentional damage to or destruction of such documentation before the expiry of the prescribed retention period, including for the purpose of concealing corrupt payments, are prohibited.
6.12.4. The Exchange shall designate employees responsible for the preparation and submission of complete and accurate financial statements within the time limits established by the legislation of the Republic of Uzbekistan.
6.12.5. Failure to comply with the Exchange's internal financial control procedures, as well as the misrepresentation or falsification of its accounting records and financial statements, is strictly prohibited and shall give rise to liability where such actions constitute a violation of the legislation of the Republic of Uzbekistan and the Exchange's internal documents.
6.13. Control and Audit
6.13.1. The Exchange's financial and business activities shall be subject to regular internal and external audits.
6.13.2. As part of its internal control framework, the Exchange shall conduct regular internal and external audits of its financial and business activities, as well as controls to ensure the completeness and accuracy of the recording of all business transactions in the accounting records and compliance with the applicable legislation of the Republic of Uzbekistan and the Exchange's internal documents.
6.14. Anti-Corruption Review of Internal Documents
6.14.1. During the legal review of the Exchange's internal documents, an anti-corruption review shall be conducted for the purpose of preventing, identifying, and eliminating from the Exchange's internal documents any corruption risk factors that create opportunities for the commission of corruption offenses.
6.15. Information, Communication and Consultation
6.15.1. In order to reduce corruption risks and raise awareness among Employees, counterparties/clients, business partners, and the general public of the anti-corruption principles and requirements adopted by the Exchange, this Policy and other internal anti-corruption documents of the Exchange shall be published on the Exchange's official website, made publicly available on the Internet, and disseminated through the Exchange's social media platforms.
6.15.2. The Exchange shall make reasonable efforts to inform Employees and counterparties of, and provide explanations regarding, the applicable anti-corruption legislation and the Exchange's anti-corruption principles and requirements through appropriate communication measures.
6.15.3. If Employees have any questions concerning the requirements of the applicable anti-corruption legislation, this Policy, or any other internal anti-corruption documents of the Exchange, they may seek guidance from the Head of the Executive Body of the Exchange and/or the employee of the authorized unit (Compliance Manager).
6.16. Awareness and Training
6.16.1. The Exchange shall publish its Anti-Corruption Policy in the public domain on the Internet, openly declaring its rejection of corruption and encouraging clients, business partners, individuals, legal entities, and counterparties of the Exchange to comply with the principles and requirements of this Policy.
6.16.2. The Exchange shall promote an anti-corruption culture through awareness-raising and systematic training of Employees. All Employees shall receive training on anti-corruption and conflict of interest management at least once a year.
6.17. Monitoring and Assessment of Corruption Risks
6.17.1. The Exchange shall monitor and control compliance with the implemented anti-corruption requirements and procedures and assess their effectiveness, adequacy, and proportionality. The assessment of corruption risks at the Exchange shall be based on a risk-oriented approach, taking into account business processes where the likelihood of corruption risks is higher, including:
- analysis of the impact of changes in the Exchange's activities, its organizational and functional structure, and other external and internal factors on the Exchange's anti-corruption system, and the need for its adjustment, including ensuring its compliance with the legislation of the Republic of Uzbekistan;
- regular sample-based monitoring (in accordance with the approved plan) of the Exchange's internal processes to identify ineffective anti-corruption measures and procedures for the purpose of improving them and ensuring the reliability and effectiveness of the Exchange's anti-corruption system;
- conducting internal and/or external reviews to monitor Employees' compliance with the Exchange's anti-corruption principles and requirements;
- monitoring the timely and proper implementation of anti-corruption measures assigned to the employee of the authorized unit (Compliance Manager) and other structural divisions of the Exchange.
6.17.2. Corruption risk assessments shall be conducted on a periodic basis in accordance with the Regulation on Corruption Risk Assessment of JSC Republican Stock Exchange "Toshkent".
6.17.3. The Exchange shall conduct regular internal and external audits of its financial and business activities and shall maintain continuous control over the completeness and accuracy of the recording of all business transactions in its accounting records, as well as compliance with the applicable legislation and the Exchange's internal documents.
6.18. Detection of Violations
6.18.1. The Exchange shall implement all necessary measures and programs permitted under the applicable anti-corruption legislation for the purpose of detecting corrupt practices within the Exchange.
[bookmark: _Hlk151709644]6.18.2. Where there are doubts regarding the legality or ethical conduct of Employees, or where there are reports of corruption and/or other violations or reasonable suspicions that such violations have occurred, such information may be reported through the communication channels of the Exchange published on its official website.
6.18.3. Information shall be collected for the purpose of identifying indicators of potential corrupt practices and/or violations, including information relating to conflicts of interest within the Exchange, including:
- findings from due diligence reviews of the Exchange's counterparties;
- inspections conducted by the Exchange's Internal Audit Service;
- audits conducted by the Exchange's external auditors.
6.19. Internal Investigation
6.19.1. The Exchange shall investigate all cases where there is a suspicion that corrupt practices have occurred. The measures taken during an investigation shall be proportionate to the scale of the suspected corrupt practices and the potential damage to the Exchange, while strictly adhering to the principle of zero tolerance for corruption.
6.19.2. The purpose of internal investigations is to establish, in an objective manner, the facts relating to alleged corrupt practices.
6.19.3. Internal investigations shall be conducted in accordance with the procedure established by the Whistleblowing Policy of JSC Republican Stock Exchange "Toshkent".
6.20. Response Measures
6.20.1. The Exchange shall respond to all confirmed cases of corrupt practices. Any response measures may be applied only by decision of the authorized body of the Exchange designated under the Exchange's internal documents, based on the results of internal reviews and internal investigations, in accordance with the anti-corruption legislation of the Republic of Uzbekistan, this Policy, the Procedure for Applying Disciplinary Measures to Persons Violating the Anti-Corruption Requirements of JSC Republican Stock Exchange "Toshkent", and other internal documents of the Exchange.
6.20.2. The decision regarding the specific scope and content of the response measures shall be made based on a comprehensive assessment of the circumstances of the case, including the explanations provided by the Employee.
6.20.3. Response measures may include actions aimed at holding an Employee liable under disciplinary, civil, and administrative law in accordance with the legislation of the Republic of Uzbekistan.
6.20.4. Following each confirmed case of corrupt practices, the Exchange shall, in accordance with its internal procedures, assess the need to improve its internal control system in order to prevent similar corrupt practices in the future.
6.20.5. Following each confirmed case of corrupt practices, the Exchange shall, in accordance with its internal procedures, determine the actions it is required to take under the applicable anti-corruption legislation, including the disclosure of information regarding the corrupt practice to the competent state authorities.
6.20.6. The decision to disclose information regarding a corrupt practice, the Exchange's approach to combating corruption, and the response measures taken both within the Exchange and in relation to third parties shall be made by the authorized body of the Exchange.
6.21. Legal Counsel
6.21.1. The Legal Counsel shall monitor the inclusion of anti-corruption clauses in contracts concluded with the Exchange's counterparties, clients, and business partners.
6.21.2. The Legal Counsel shall participate, within the scope of his or her competence, in internal reviews (investigations) relating to anti-corruption matters.

VII. Reporting Corruption Offenses
7.1. The systematic collection of reliable information on acts constituting corruption offenses, for which liability is established under the legislation of the Republic of Uzbekistan (hereinafter referred to as "corruption offenses"), as well as the systematic analysis of the causes of their occurrence within the Exchange, enables clients and Employees (including counterparties) to report and obtain information regarding corruption risks or corruption offenses within the Exchange in accordance with the Whistleblowing Policy of JSC Republican Stock Exchange "Toshkent".
[bookmark: _Hlk140147931]7.2 The Exchange's management encourages voluntary reporting of violations of the Exchange's anti-corruption laws, regulations, and internal documents, including through confidential reporting mechanisms, and undertakes to ensure that no retaliation, discrimination, or disciplinary measures (including suspension from duties, threats, demotion, denial of promotion, reassignment, dismissal, intimidation, or any other form of retaliation or reprisal) are imposed on persons making such reports.
[bookmark: _Hlk150497693]7.3. n reviewing all reports submitted by Employees or third parties (individuals, legal entities, and counterparties) concerning dissatisfaction with the actions of the Exchange's management and/or Employees, or regarding alleged corruption offenses committed by the Exchange's management and/or Employees, the Exchange shall be guided by the principles of transparency. Information on the results of the review and the measures taken shall be provided for each report and published on the Exchange's official website.
7.4. If Employees, clients of the Exchange, or third parties (individuals, legal entities, or counterparties) identify any violations of this Policy and/or the anti-corruption legislation, circumstances encouraging such violations, and/or any other indications thereof, the Employee or third party shall notify the Exchange's management or the employee of the authorized unit (Compliance Manager) through one of the following channels:
- directly to the head of the relevant structural division of the Exchange, or, if the report concerns the actions of the head of a structural division, directly to the Head of the Executive Body and/or his or her Deputy;
- directly to the employee of the authorized unit (Compliance Manager) via email at compliance@uzse.uz;
- via email at info@uzse.uz;
- by telephone: +998 (71) 267-18-21 or +998 (71) 267-18-23;
- by mail: 100170, 107 Mustaqillik Avenue, Tashkent, Republic of Uzbekistan;
-  by contacting the Exchange's Employees via their telephone numbers;
- through any other communication channels not specified in this Policy.
7.5. Within the scope of its authority, the Exchange shall protect Employees who, in good faith, including through confidential reporting, report violations of this Policy and/or anti-corruption legislation by third parties (including the person identified in such report) from any form of harassment, discrimination, or retaliation by third parties.
7.6. All authorized persons of the Exchange who are permitted to receive and process reports submitted through the established reporting channels concerning violations of this Policy and/or anti-corruption legislation shall not disclose or transmit such reports to persons who are not authorized to receive them.
The Exchange shall not be liable for the disclosure of such information if the reporting person, at his or her own discretion, including through negligence, discloses to other Employees or third parties that he or she has submitted such a report.
7.7. Where an Employee, acting in good faith, reports a corrupt act, corruption offense, or a suspicion thereof that is subsequently confirmed during an investigation, or where an Employee actually refuses to offer or accept a bribe, refuses to engage in commercial bribery or to act as an intermediary in such conduct, including where such refusal results in lost profits or the loss of a commercial or competitive advantage, the Exchange guarantees that no sanctions or other adverse legal consequences (including dismissal, demotion, deprivation of allowances, bonuses, incentives, or similar measures) shall be imposed on such Employee.
[bookmark: _Hlk146543636]7.8. The Exchange's guarantees against the application of sanctions and adverse legal consequences shall not apply to Employees found guilty of misconduct, or to Employees who submit a report where an internal investigation or review establishes that the report was intentionally false, constituted false testimony, or amounted to defamation.
7.9. Employees and other persons who have doubts regarding the legality and/or ethical nature of Employees' actions, or who have reasonable suspicions concerning alleged or actual acts of corruption or other violations, may openly report such concerns through the available reporting channels of the Exchange.
7.10. Within the limits of its authority and available capabilities, the Exchange shall ensure the confidentiality of the identity of any person who provides reliable information regarding a violation, except where disclosure is required under the legislation of the Republic of Uzbekistan.
7.11. The Exchange shall protect the interests of its Employees and guarantees that it will not permit any acts of retaliation, including dismissal, demotion, discrimination, harassment, or persecution, against Employees who, in good faith, report suspicious conduct or a possible violation of the anti-corruption requirements of this Policy by another Employee.
7.12. All reports received through the Exchange's reporting channels shall be registered and reviewed objectively and in a timely manner in accordance with the Regulations on the Receipt and Processing of Reports Submitted Through Reporting Channels for Informing About Corrupt Practices, the Whistleblowing Policy of JSC Republican Stock Exchange "Toshkent", the legislation of the Republic of Uzbekistan, and the Exchange's internal documents.
7.13. The Exchange shall protect the interests of its Employees and guarantees that it will not permit any acts of retaliation, including dismissal, demotion, discrimination, or harassment, against Employees who, in good faith, report suspicious conduct or a possible violation of the anti-corruption principles and requirements of this Policy by another Employee.
7.14. The intentional submission of false information, false testimony, or defamation shall be regarded as a violation of this Policy and an example of unethical conduct. An Employee who submits such information may be held liable in accordance with the legislation of the Republic of Uzbekistan and the Exchange's internal documents.
VIII. Liability
8.1 Every substantiated suspicion or case of a corruption offense shall be subject to an internal investigation/review conducted in accordance with the Exchange's internal documents governing the initiation and conduct of such investigations, as well as the legislation of the Republic of Uzbekistan.
8.2. Where Employees are found to have violated the requirements of this Policy and the legislation of the Republic of Uzbekistan on combating corruption, they may, upon the initiative of the Exchange's management, be held liable under disciplinary or administrative procedures in the manner and on the grounds provided for by their employment contracts.
[bookmark: _Hlk151710971]8.3. The Head of the Executive Body and all Employees, regardless of their position, shall bear personal responsibility for compliance with the principles and requirements of this Policy.
8.4. Persons found, as a result of an internal investigation, to have violated the requirements of this Policy may be subject to disciplinary action, including dismissal at the initiative of the Exchange, and/or other measures in accordance with the applicable anti-corruption legislation of the Republic of Uzbekistan, the Exchange's internal documents, and the relevant employment contracts.
8.5. Employees found, as a result of an internal investigation, to have violated the requirements of this Policy may be subject to disciplinary action, including dismissal.

IX. Monitoring Compliance with the Policy

9.1. Compliance with this Policy by Employees shall be monitored directly by the heads of the Exchange's structural divisions in the course of their day-to-day activities.
This requirement shall also apply to the Head of the Executive Body, members of the Supervisory Board, and the shareholders of the Exchange.
9.2. The Head of the Executive Body may designate an official responsible for monitoring compliance with this Policy, including receiving reports (complaints and statements) from Employees and clients that may contain information or allegations concerning corrupt practices committed by Employees or suspicions of corruption offenses, and initiating internal reviews (investigations) into actual or suspected corrupt practices and/or corruption offenses.
X. Implementation of the Policy
 
 10.1 The Head of the Executive Body and/or his or her Deputy, the heads of the Exchange's structural divisions, and the employee of the authorized unit (Compliance Manager) shall be responsible for the development, implementation, continuous improvement, and monitoring of the Exchange's anti-corruption compliance control system.
 10.2 . The Head of the Executive Body and/or his or her Deputy, the heads of the Exchange's structural divisions, and the employee of the authorized unit (Compliance Manager) shall bear personal responsibility for compliance with the principles and requirements of this Policy and the applicable anti-corruption legislation, as well as for the actions or omissions of their subordinates that violate such principles and requirements.

XI. Review of the Anti-Corruption Policy and Final Provisions
11.1. The Exchange shall publish the Anti-Corruption Policy of JSC Republican Stock Exchange "Toshkent" and its key internal anti-corruption documents on the Exchange's official website, making them publicly available on the Internet. The Exchange openly declares its zero tolerance for corruption, encourages and promotes compliance with the principles and requirements of this Policy by all Employees, shareholders, counterparties/clients, business partners, and other third parties, and contributes to strengthening the anti-corruption culture within society and among the Exchange's Employees through awareness-raising and training.
11.2. This Policy shall be subject to review and amendment in the following cases:
- where amendments to the legislation of the Republic of Uzbekistan on combating corruption require the revision of the Exchange's existing anti-corruption policies and procedures;
- where ineffective anti-corruption controls and procedures are identified and there is a need to improve the set of measures aimed at preventing and combating corruption in the Exchange's activities;
- where changes are made to the Exchange's organizational structure and/or to the job responsibilities of the Exchange's Employees that affect the performance of their duties and functions.
11.3. This Policy shall enter into force upon approval by the Supervisory Board of the Exchange and shall remain effective until it is repealed or replaced by a new version.
[bookmark: _Hlk152744134]




































Appendix No. 1
to the Anti-Corruption Policy
JSC RSE "Toshkent"

Legal Framework of the Anti-Corruption Policy 
(References to Laws and Regulations) 
- United Nations Convention against Corruption, adopted in New York on 31 October 2003 by Resolution 58/4 at the 51st Plenary Meeting of the 58th Session of the United Nations General Assembly;
- Organisation for Economic Co-operation and Development (OECD) Convention on Combating Bribery of Foreign Public Officials in International Business Transactions, adopted in Istanbul on 21 November 1997;
- Law of the Republic of Uzbekistan No. ZRU-419 dated 3 January 2017 "On Combating Corruption";
- Law of the Republic of Uzbekistan No. ZRU-375 dated 12 September 2014 "On Exchanges and Exchange Activities";
- Law of the Republic of Uzbekistan No. ZRU-370 dated 6 May 2014 "On Joint-Stock Companies and Protection of Shareholders' Rights";
- Law of the Republic of Uzbekistan No. ZRU-684 dated 22 April 2021 "On Public Procurement";
- Labour Code of the Republic of Uzbekistan No. ZRU-798 dated 28 October 2022;
- Decree of the President of the Republic of Uzbekistan No. UP-4947 dated 7 February 2017 "On the Action Strategy for the Further Development of the Republic of Uzbekistan";
- Decree of the President of the Republic of Uzbekistan No. UP-6013 dated 29 June 2020 "On Additional Measures to Improve the Anti-Corruption System in the Republic of Uzbekistan";
- Decree of the President of the Republic of Uzbekistan No. UP-5729 dated 27 May 2019 "On Measures for the Further Improvement of the Anti-Corruption System in the Republic of Uzbekistan";
- Decree of the President of the Republic of Uzbekistan No. UP-6096 dated 27 October 2020 "On Measures for the Accelerated Reform of State-Owned Enterprises and Privatization of State Assets";
- Decree of the President of the Republic of Uzbekistan No. UP-6257 dated 6 July 2021 "On Measures to Create an Environment of Zero Tolerance for Corruption, Radically Reduce Corruption Factors in Public Administration, and Ensure Broad Public Participation in this Process";
- Resolution of the President of the Republic of Uzbekistan No. PP-5177 dated 6 July 2021 "On Additional Measures for the Effective Organization of Anti-Corruption Activities";
- Resolution of the President of the Republic of Uzbekistan No. PP-240 dated 11 May 2022 "On Measures to Improve Mechanisms for Eliminating Corruption Risks in Public Administration and Expanding Public Participation in this Area";
- ISO 37001:2016 Anti-Bribery Management Systems — Requirements with Guidance for Use, as well as leading international best practices;
- other legislative and regulatory legal acts of the Republic of Uzbekistan in the field of combating corruption.



